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MARim CONSEQUENCES OF WOMEN'S mmWKt^l AND CAREER .REENTRY- 



T^i^ p,rr exanines The patterns ;:3Titrccmbna1itie£ in marStEl 
drsKiz!^-^^ '^Ve^f'a: thf^to six year J^^rf^d subsequent to wpnisT'^'-. 
collene.'^r^er re^ntrf. Twelve womer -T^i'-ciiiy^torced "and twelve. m-th.. 
intarlrTia--->^.^i^5are compared throunh ^ttains^ured interviews. Tte . 
subsenDlss further stratified into .a-^ ODhorts of 30, 40, anr! 
50-\^2r rife Husbands ofM ntact^ma rr-fens? were also intsrviiaB«Hi!. 
Vartu.tioT3 -rj comuni cation, acconmndattmy . support , and anrr^pance of 
ch2^ae v/eire fte^ntified as factors imnorlamtr Iro parriaoe siinm-i/a:! . 
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Women Irivwestern socle til*? are movtmg oititaff st2:rebtypfiir roles as 
personal and :sncrietal changes ^ ^rf/pact orr ^eiV lif«es. Today nrore and 
more women are cboosing to re^itsr colVegsi^ and unl varsities. car are 
seeking employr^ent. As they ddo sa, "^marftail and l^ily systeisHr: undergo 
change. Roles are restructissd anti resHcpniri^ res^srvrtng newziampe- 
tences and crsativity (Lbpata. 197^1). ^c^j^^lj^ pernor i^lat^tonsii^ are 
altered as women move from a heaisEon^Tenwrtf" fnflatianshT?! tto a 
"s-enioT partner/jurn'or"partner" or a "'t^l careef" rcTat.ionsi?i|p 
(Scanzoni and Scanzoni, 1976). 

Despite their eagerness- to haTe >trap^ or carft^er of tfefitr own, 

they often express concern about tm^ .^iniEtblft? ^ilsrt^^ 

marital relationship. Women are a Isx crwcerraefri afei;^ social ^^^^^ 

-nation and the resulting feelings of mui'm (IMtfiin,, ISB). TAi£ ifear of 

family di.* ruption and soci~ail rejectiton ttt^rs iismerti fronj talcMnog risks 

* ■* , » 

and prevents them from pursuing goals:tfr&^ ^owltfi HK^ to achifiES 

(Horner, 1972). ..Women may experiencesrr esr^ysiOt?; ^ mrital -coot 

mentras '^participants in the.womiBn's Ti-^teratiicr; ftnd human potential 

movements as we i i as in thq. accompanyiw;;^ :l*te sexu4) revolutrtro 

(Bardwick, 1979).. The struggle of auionomr CTSr^itnient persists 

and: age cbRort~dlfterences'are apparent" 

Based upon the direction, suggested by pre^K;>iiS research 

( . — 

^(Berkove, 1978; Galler, 1977; . Katz, 1975; U'Djnreil, 1377; Rubin, 

'l979; ''Hooper, J979; Ripe, 1979)., my report srriE^^ted here examines 

marital .disruption and college/career -reentr,y Tans seeks to answer . 

questions related to marital stability as well as to dysfunction. \ 



METHODS. • , : • 

This paper reports the results of follow-up interviews of a 

.Sfclected stfegroup of women who participated in a reasse$snient seri 

condu;:ted between 1973 and 1977^. Of the- initial sarfiple of 251 

middle class, women, 183 were married when they initially participated 

and 114 of these responded to a one-year survey. ^In February,. 1979 

1 again contacted the married women by mail. Approximately 70^ 

'Of the orisdnal sample responded.'. At that time I asked them Jto 

.describe changes in their private and public" lives. Although, approx- 

■ • .... • . * , . " ' . 

imately 105! of these women were now divorced or^separated , almost. all 

the women were positt\^ft;about experiences and changes in their lives. 

From this subsample of women who had participated in the ,e£[rli(2r 

study and responded positively ;to mail and telephone contacts, and 

who had kept their homework^ T selected a purposive sample of 24 

womeii wfeo had chosen to reenter' col lege or initiate career?. -Twelve 

women' who had divorced their husbands were matched with twelve women 

with intact marriages. The sample was further stratified by age 

cohbrts of 30," 40-r-and 50-year olds. All were mothers ^and at the 

.time of the follow-up their children, ranged in age from 2 to 36. . 

years. ' v ^ \ . > 

" ^ TlTrough in-depth structured interviews we explored the changes . 
which had occurred in their lives, how^ marital and familial rela- 
tionships had been affected, and the coping strategies^ which had 
evolved. for dealing with relationship stresses. An exercise 
involving the woman's percejition of her role wh 1;ch was a pact-Of_ 

• ^"C J- — ^. • . ^ 

\ . , ■ . . ■ J 

the' initial series was repeated during th?? interview, in addition 



various qoriversatlonal aids were usedj , (1) a life span plan; (2) a 
rating of dependence/independence on financial , socilTl . and emotion 
dimensions; (3) a repre salutation of support network including family, 
social/religious contacts, school /wot± associates , neigssbo^'s, airVd 
helping professionals; .(4) a diagraming of life space aiinocation 
with Investment of self and corresponding personal rewards. 

Husbands of the intact marriage group were also interviewed. 
They were asked to give their perceptions of tH'jir wives' Voles— 
their ranked importance— using .the same set of>Oles she had iden-. 
tified for herself. The men also recorded their .perceptions of their 
wives' dependence. Mycontact with the women included the 12 hours ' 
Of group contact during the initial series which included intro- 
; spective writing exercises with a life diary: th6 one-year follow-up 
questionnaire; the 1979 mail questionnaire and telephone follow-up; 
and the final dyadic interviews which ranged from, one to two hours 
in length. In addition, some of the women were UC Davis students 
and had contacted me in the Academic Reentry Office and attended 
weekly support groups which I facilitated. Interviews with the 
husbands -of the married women ranged in length from 45 to. 90 minutes. 



; ' RESULTS 
The level of functioning of the -i>itact marriages now ranges over 
a continuum. Of the ^three least stable marriages at the .time of the " 
-initial series one has become a stable relationship ^nd the. other two 
are platoriic coexistences. Of the more stable marriages, one has 
become dysfunctional and two are stable but struggling. Two others 



are supporjtive ccsssdstectas. of cUsi—aEEaa-" couples moving toward 
egalitarian relat^anshtas- The i3SBfta«-iiaiir have 

with growing seniui^ partner/junrijn'.^'^er relation^^ (Scanzoni and 
Scanzoni , 1976). 

Airong the divorced.? woniHJxrjii^ 
primarily about chlr'Ssjrren andsyEtti^. is two youngest wome?? have 
remarried divorced irie«, four athe?'s l/f n tS& 30 and 40-year:caDhorts 
have/had lovers" and ssanst woulr pns^'to be married. Howeser, within 
the past- six months t;biPo:^jooEr in a© ^jD-year cohort have refused 
their ex-mate's offers of TwsiriiffctriHtd on. Both women are unwillinq 
to rekindle the relationshla- s^nce^j^e^ husbands ^have "not changed" 
and the women appredaie btlr^nnds^dont and out of a' dead relation- 
ship. I am reportiigHiere that porman' of the findings which deal 
with tvyo research questions relafted ro marital stability and dys- 
function :\ * - 

1. Was maritETiilysfsfvctTon a motlivator for women's college/ 
career reent^ty.? ' . 

2. Why didrssr jarrfages survive college/career reentry while ' 
others ensadSfrB diworce? • .. - 

I will consider the^r'z ^s then and now and develop a caysal 
analysis cf the pptisrsrs-and commonalities which occurred for this 
group during a three to snx year period ofjtime. 
Was jjiarital dysfunction motivator for conege/career reentry? 

. At the time of tiie sfeHes many women expressed dissatisfaction 
with being left behind.as 'tiusbands grew and developed as Individuals. 
They, e'xpressed resentment at not having opportunities for interestinq 
career >^acti VI ties. Possibly motivated by the women's movefile nt of the 



JOT'S, they expressed frus-tratton with ttae housewife role, arid cTaimed 

varumteer "burnout". Nevertheless, these womffin expressed a ^rsal 

apipmach-avoid^nce conflict, ^r example, Jiir active -femlnis-t des- 

crfr:":id putting her feelings *on hold" , in ©rier to make her marriage ^ 

worr^ Another woman wmt.e ini aer life dia:n5f extss^ess.ing her anxiety: 

"How can I returrr 7/^: '^— Biseer and stiF' k^prhouse, ; . — — - " 
' ' ' husband and chilG22sur^ ^et;^ It^wiH ri^twjfre a 
retraining of all "^mf Bj^^^niembers and a rr^^f tte of 
our mari^'iage conte . 1 ;have known too ^inajsy women 
recently -who haA^f 'f :themse1 ves and 1 est tthei r 
husbandsMh. the isHDcss -."3 

• - ■ .» ■ ■ 

Of the-.twelve wc^n w. are. now divorced or sepai^ated , ten had 

marttol problems prior to T!ra:7> initial series e-d seven, had separated 

at least . once prior the 'reries. For these .^Ohien marital problem's 

. def'^AVitely motivated lUeir. consideration of xlvternatives for changes • 

in life patterns. OE^wonnn explained; 

"My marital probsasains went quite a wayszifeKk before I 
went to school. ~EBd that's , of course why I went to 
school and whyriiook your cja^s. The class didn't 
have anything tc::do v/ith mv marriage. The marriage 
had to. do with the class. "^ 

The other two divprced '^women had high levels of dissatisfaction - 
with th'eir narriages at the time of the series. Their life diaries 

describe relationship stress, about family 'problems \and husbands overly 

coirinitted to- professions. - Both, however/analyzed the role of wife as 
a high priority and' rewarding role. These two were very s.imilar to. 
two women in the group which now have intact marriages. They described 
similar dissi^ti'sfaction from their marriages as well as family problems 
with husbands occupfed in careers to the detTMrnerft^^^^^ partici- 
pation. , . ^ * 

To answer the question. Was marital .dysfunction a motivator 
for women's reentry?, the life diaries and interviews of these ---^j 



women rndicatje-^^thbt for all the now divorced and for some of the # 

still married women,. marital dissatisfaction was a prime motivator,. 

According to these women there was a need to reorganize their : 

activities and prepare for a career; toj^eyitalize'their lives and 

relationships. , The causal effect was' clear for one divorced woman-: - 

"When he left me in April - great time. Extension - 
catalogarrived the dayite-leftv-r^^^^ 

with it... I'm going to si;gn up for a class.' I saw . " 
your t>lass and signed up for it. By the time your 
class ar)rived he had come iback and we had ai^reed 
to rarriage counseling. "5 : , 

After making a; change in their lives, these women had a new 

perspective and for. some, this solidified their decision to leave a 

' dysfunctional marriage. 

"If school 'had anything to. do with. my moving out, it ' 
was getting away and looking back at-my situation 
seeing it wasn't satisfying and I started to question 
it. .-.and the more I.started to question it the weaker . 
. it seemed tome. . I was hurt that I didn't get any 
more r.upport especially when I thought back to after 
the war years when. he certainly couldn't have gone 
'back arid, gotten his de.grees if it hadn't been with • 
my cooperation. "° 

Why/did some marriages survive coMege./career reentry while others 
ended in divorce? 

The interviews of the divorced and the married women and husbands 
suggest that the answer may be in the quality of their communication, 
the husband's acceptance of the woman's role and behavioral change, 
his willingness to accommodate his own activities, and his willingness 
to support her. endeavors. Anot^^^^^^^ the man's occu- 

pational satisfaction and involvement. 

Communication changes began for one couple during the initial 
series when the woman shared her 1 ife diary With her husband. Her 
^scn^^ior^^ 
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as. a person," awakened him to te'-iisds and dlleniiia-artd-he-made-tiajor "^ 
'Xhanges'irrhiTcareer arid' fam"il?©vraKticipat.ion to support hen change 
Individual, marital and faaiiniif therapy as well as .marriage-— -. - 
encounter sessions and assertiwerasES- training helped some couples ■ 
to openn.ess and hcnesty in thsir .communication styles .--^This dicl^ 
pres'ent hazards especially for the men who frequently were the ones 
who communicated less freely and adapted^ less easily to openness. One 
man said they "were able to frustrated with each other quicker''. 
Several couples described a "new reciprocity"- in end -of -day conver- 
sation which they found added:*o their relationship. They now°came 
together with- career activities to shares creating an awareness of 
the problems" as well as rewards each was encountering., One husband 
described this coninunication : 

"I 'lised to come home and pour everything out when' we had a 
drink before dinner. When she started doing it, I found I 
wasn't going into details... 'l. probably bored her to.death... 
Time was more limited; we^ both told important things. 

Acceptance, of change was most difficult for the menv They per- 

" ' .^<^ .. 

ce^yed their marriage contracts as. specifying traditional complementary. 

roles and most had been socialized to. axpect a wife ^s support for their 
activities.' Some satdj.t was a "frightening" and "threatening" exp.er- 
ience and. they felt vulnerable and abandoned. There was recognitiojL^ 
'*:hat going back to former pa tterni was neither possible nor* desirable. 

The women's attitudes ranged .from.. "I'm going to do it no matter : 
what" to *'rm afraid my marriage will end if I continue^', and involve- 
ment in^he Women\s Movement motivated rebellion which promoted an 
imbalance in their marriage relationship. Among those surviving 
marriages, the militant feminist effect moderated, and both women and: 



their husbands expressed that a new level of interaction .has rvssulted. 



/ 



' A husbe^nd analyzed this change: .. ' / 

"Before. we got married., I certainly didn't want my wife to work. 
I was an ordinary product of the culture - 1952 high school 
. i graduate '- woman on the peclestaV. I was a decent learner but^ 
it took a. while. She didn't get so far ahead of me' but she 
was angry, a lot...... We had. personal strains' in the eariy. 70 's.. . 

probably some interplay with the Ktonren^s Movement... Having 
. moved through it, we both like it better/'^ .' 

Women indicated that they felt their commitrnent was greater for 

maintaining the marriages and '-that they had • the most to lose if the 

marriage ended.' However, husbands^responses presented strong needs ^ 

and desire for marriage survival , frequently .showing ^^ater. commit- ' 

ment than their wives . had expressed . This iseemed to moti vate» thei r ' 

willingness to accept; the life style changes their wives expected. 

One husband explained: - 



"I want to change sufficiently so we can live together in a 
degree of harmony arid indulgence.. J. I very much want -my marriage 
to survive— it's been -really rocky— there are times when I won- 
dered if it's worth it all. - " 

" r^-- ■ . . , . ■ ■ • : 

. There ve been 3 factors that preve/lt' me from buzzing off - 
l)-the more I really get to.khow Mary the-more I'd like to . 
see our marriage survive, 2) Christian commitment to marriage, 
3) concern about what would happen to me , if left at loose ends. 
I know;.rm a. survivor but don't know what it would be like 
for me to survive. "10 . . .• - . 

Changes In the woman's level of dependency ^was ..viewed as assurance 
that the woman -could manage "if I _died" or share the economic respon- 
sibility freeing the husbands to explore new work patterns. On-the- 
othe^ hand, husbands frequently stated "but she doesn't. have to work". 
The women's perceived change iri; financial dependence was highly sig- 
nificant for divorced women (p..= .004) "and significant for the married 
women (p'-.016) when analyzed statisticallyvusing a.nonparametric 



two-tailed Sign test. Social dependence on the' husband also dropped 





sTgnificahily for both groups (divorced p =.022, ma rrted p =.012), - 
, while the Mann-Whitney U test showed no significant difference between 
the divorced and married women's dependency levels 

■ ' ■ • • ■. \' ' • ■ ■ ■■ 

Some husbands expressed the dilemma \f having encouraged social / 
• ■'' ' ' ' '■ ' ■ 

and emotionaT liidf^pendence to al 1 evi ate A-the burden of having women ' 

"li<?e vicariously through them and then ;fjnding themselves in a' mascu- 

line" shift tov/ard a. more feeling perspective. Coping with a stronger, 

more independent woman presented^ a, difficult challenge; Jung (1933)' 

recognized the dilemma of this reversal of style as he predicted cata- 

strophies could result "when the husband .discovers. hi s 't'ender feelings 

and the wife her sharpness of mind". Husbands did mention the reward 

from women's greater independence and .understanding which led to ' 

respect for each others need for. personal space and fostered Interde- 

pendent relationships with consideration for autonomous action. 

. "She's become more toleraat of rry desire to, do things 
my way - Friday night poker games. She always viewed 
this as selfish on my part. I viewed her schooling - 
particuleHy a few, times. -. as selfish on her^ part. We 

"talked about it. I 've accepted .her school ing and she 's 
accepted-rriy idiosyncrasies too a little more."'' 

AccGTOiodation to the fjhanging roles Indicated an ambivalence among 

the husbands ei ther giving 'initial resistance and then becoming, coopera 

tive o r indicatirig their willingness to help and then not performing... 

Conments were recorded : " . . / 

"The kids have a right to expect you at home." / ;■ 

"I like to have a good dinner _ready when I arrive." j 
^' ""How could you possibly leave us to do this stupid th1ng?"\ 

Occasionally there was an agreement for equal sharing of tasks in . 

» - , ' . ■ ■ ■ 

principle but not in pr:act1ce. But husbands did eventual ly^accormiodate 
by assisting with housework and. child cafe". There^efevTnci dents" of 7^--^ 



caring as shown- when a professor husband waited out the bookstore lines' 
.^t the beginning of the quarter- to purchase hi is wife's "textbooks. 
- Another husba^td on changing jobs''1ntentionany chose one oO||ser • 
professional challenge for fiim because it required less out-of-town 
travel so that he would be. available to participate fully, in home ' 
management. Another on Air Force retirement became a houfeperson 
•^"^^tended law school at night while his wife began a full.-time j"" 
job after graduation from Library .Scnool. ' ' 

Frequently ivomen did not expect cr request acconinodaj;ion and ^ - 
worked to keep family routines unchanged as they attempted to- be 
super-persons.' Women lamented their inaUility to say "I really/need 
you to; do thir /' Hhen they were students. However, when they became 
.employed a'm ^m'id help, their .husbands assumed major household 
■•responsibi! i £^;i.v. Ifjs power of . the paycheck seemed to '.legitimize ' ' 
their, requests . ' ^ ' • ' '• 

^ - "He- didn't change his pattern that n-.uch when I was going 
' \ to schocjl but the first Christmas- that I worked.', .the 
. shop was so busy... Dave was super - cooked dinner, took 

over grocery shopping which he had.not done in 19 years ' 
. of marriage... whether when I was going to school I just 
. yidn t say to him 'I really need you to do this '...I 

wanted to go to school but wanted life to continue with ' 
little interruption for everybody. "12 ' ^ 

Support and resistance were mixed, in -the behavior of some hus-' ' 
bands. Onfe woman .described her. husband's expressed need for attention' 
while she, was studying and yet they both . told in detailW a laf^e 
graduation -party he ar^d the family plahn'ed for her, complete with a 
musical prodljd'tibn t(|lling the stor/of her "emergence". 

Husbands-ahd families, were iffiportant parts of the married reentry " 
women's support networks. Ex-rafites and spouse equivalents albn^ with 

12 



family members were divorced women's valued supports. Support networks 
of theV30-year old divorced women were much more highly developed than , 
those of their 30-year old married cohort. The divorced' 50-year olds 
expressed the greatest loneliness. Women's support groups and church 
associates were very important to some in both groups. 

The. husband's work role identity appeared to be a critical factor 
in his reaction to "the woman's reentry. I found husbands with h'igher 
•education levels and occupational sta^s were more likely to be suppor- 
tive, as d4dai4£af»nell (1977). HusbandKwith higher levels of job 
satisfaction seemed to show greater accepta^nce of the.woman's change, 
while husbands with lower status occupational levels tended to be in 

the divorced group^ • ^ ■■■ \ 

- '^Over half of t'he husbands interviewed had made major occupational 
changes just-prior to or simu^aneously with the women. • Description of 
their own parallel mid-life crises support the findings of Levinson / 
(1978) and Bardwick (1979) on transitional stages. Men frequently 
Stated they wanted their wives to train or work 'in their same occupa- 
tion,! extending ,the senior/junior partner personal^-relatiotishiD to ^ 
the occupational sphere. 



CONCLUSIONS 

A • ... .... . 

. . , . . ■ . ■,- ■{ ' 

•Women,, by enrolling In a reassessment series', indicate a readiness 
for life change. When they reenter college or a career, they affirm 
their readiness by this choice. Husbands do not always have an equiva- 
lent level of readiness for change or an equivalent rate of acceptance 
of change. -These discrepancies plus expected tr'frisitional stresses 
(Levinson, 1978) impact on relationships. 

Marital dysfunction, can motivate a woman's choice to pursue 
college/career reentry. Whether or not a marriage survives such a 
, reentry, regardless of it's motivations, appears °to depend primarily 
on the husband. Husbands* occup^itional involvement and satisfaction , 
variations' in; communication, his willingness ta accommodate, his suppqr 
and his acceptance of change, seem to make a significant difference . 
in whether or not a marriage survives. These findings concur with the 
findings of Katz (1976) , Hgpper (1979) , and Galler (1977) whose sub- ^ 
jects were 'married couples as well as with tfie findings of Rubin (1979), 
Rice (1979), and Berkove (1978) who- interviewed only reentry women. 

Rubin's women subjects indicated they bel^^ved their comniitmerit' 
was highest for continuing their marriages and that they had the most 
to lose if they failed. In this study the'husbands in unstable but 
intact marriages expressed a high desire for the marriage's survival, 
sometimes higher than that expressed by their wives, and seemed moti- . 
vated to" accommodate to changing roles.. This flexibility and willing- _ 
ness to change appears to be a most iipportant component to marriage 
survival. . However, the woman's goals and .strategies in managing her 
change can reflect "her awareness and appreciation of the change this 



necessitates in the marital and family systems. 

The woman initiates the revision of the marital contract and 

• ' .' ■ ■ . ■ / 

change in roles and relationship. Her husband's response reflects 
the cost/benefits ratio of the nesptiatibn. Transitional couple's 
response to changes in each other is a determinate factor in marriage 
survival. 
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• > NOTES . 

1. This paper is based on the author's ?h.D. di-ssertation at the 
University/of California, Davis,, and a version w?s presented at Na- _. 
tional Council of Family Relations Meetings. Portland, October, 1980.' 

2. Unpublished manuscript "Life .Change Following 'You Too Can 
Return to College' - A Reassessment Series", by Jeanne Smith and Mary 
Regan portions of which were presented at the California Advocate's for 

Rieentry Education Con^ference, Sacramento, Aprit, 1978, 

•. * ' ' ' ■- ■ , ■ 

3. '50-year cohort woman who entered UC Davis Master of Admihis- 
tratron program and chose to discontinue study when the program demands 
were increased. She now has a fun-time/administrative position and 
her marital relationship is moving toward :egalitari an dual career ^ 
status with her^husband who is a public school administrator. 

- " 4., Woman whose physician husband had been living with another 
woiTian ar.d moved back home during the initial series. They. have since 
divorced and th^s BOryear cohort woman entered a UC Davis Masters of 
Education program and~later discontinued- it^ — She is now employed 
[3art-time administering a grant-funded, agency. ^ \ 

5. 40-year cohorb woman who reentered UC DaVis and commuted over 

120 miles to campus while continuing nitjht work in a hospitals. She ' , 

^ - 

has recently changed to.an off-campus ^degree- program near her home. 
Marriage counseling did not deter her divorce firom her fireman husband. 

"6. A 1979 UC Davis graduate who now directs a county program for 
a special agepopulation. This 50-year cohort woman chose to divorce 
her professor hr^iband of 30 years.. She' has developed a high level of 
autonomy and just prior to the interview had refused an offer, for 
reconciliation. ' . 



. "7. Same couple described in Note 3. 

8. Husband of 40-year cohort woman in a senior partner/junior 
partner relationship. He is an architect who has hfs own office. She 
entered community college after the initial serie^ and- completed / 
nurse's training. As an R.N., she noW works part-time in a community 
hospital but continues to assist him with his office secretarial work. 

9. Administrator of major state departrnent who is the husband .of - 
a 40-year cohortowoman. . She holds a professional degree and is enrolled 

"Tn a Ph.D. ^program commuting to Berkeley for classes Her current 
-iri^olveme^ feminnfst~activities is .limited to occasional speaking 
engageme.nts. ' 

10. Husband of a 40-year cohort woman who began college irranedi- 

. ately after th^e initial series and»wiTl receive J;er Bachelor's degree"" 
in June, 1981 at a state university -and hopes to enter graduate school. 
He is a professor with excellent research and teaching credits and the 
author of ^ books . T^^^ parti ci pa ted ;i n ^ 1 ndi vi diia 1 and f ami ly 

therapy. ■ ^ ' ' ^ ' " 

.\ n. Manager of manufacturing plant and husband of 30-year cohort 
woman who^ enrolled the .a(^aclemic quarter following .the initial .series. 
After taking time out to have a third child, she is now completing her 
BacJ^Plor's degree at a state universilgr and hopes ^o go:on to a Ph.D.. 
degree in psychology. They have^participated iji a marriage enrichment 

•group. . V 

12. 30-year cohort^.woman whb comp^leted a Bachelor !:S .deg 
at UC Davis and now works part-time in a shop. Her attorniey husband 
made a career change while- she was in college. He is concerned 
about her not using her college training and would like. for her to 
attend- law-schoo*{-r : : • > ■ - ' 
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